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SAFE HARBOUR OUTREACH & EDUCATION PROJECT
Empowering Communities, Protecting Lives

APPLICATION FORM FOR THE POST OF: 
Outreach Support & Education Worker
Supporting asylum-seeking women and young people on the issue of domestic violence and coercive control.
Applicants, please note:

1. Applicants are shortlisted for interview on the basis of the information supplied in the application form.  It is therefore relevant that you provide all information relevant to the job.  

2. The advertisement states that only typed, email applications (completed application forms) will be accepted.  The Application Form should be emailed to the address provided in the advertisement and only to that address. This address is recrutiment@droghedarefuge.org 
3. Please input: Outreach Support & Education Worker into the subject line by 4pm Monday March 11th, 2024. Please note late applications will not be accepted. 

4. The completed form must arrive at the dedicated specified email address on or before the date and time stated in the advertisement. Late applications will neither be accepted nor considered. 
5. Canvassing will disqualify.
DO NOT 
· Enclose/attach a Curriculum Vitae or  
· Enclose/attach any certificates.
· Enclose a cover letter
	For office use, only
	App. Reference No:
	Date Received:
	For Interview?

	
	OSEW 01
	
	


SECTION 1

	Post Title:
	Reference No:

	How did you hear about this vacancy:
	Date:


PERSONAL DETAILS

	Name
	

	Address
	

	Eircode
	

	Contact Nos.
	

	Email
	

	Do you hold a Current Full Unendorsed Driving License?
	

	Preferred method of contact:
	Letter                                 
	
	Email
	
	Phone
	


SECTION 2

RELEVANT EDUCATION HISTORY

Please tell us about your education and qualifications relevant t the post, including qualifications gained overseas.  
	Subject
	Level/Qualification
	Date gained
	Institution where gained

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	Membership of Professional Institutions / Associations

	

	


RELEVANT TRAINING HISTORY

Please tell us about training programmes you undertook, which did not lead to a qualification, but you feel are relevant to the post.  This can include formal & informal, in-house and external training.  
	Subject
	Training Institution
	Date

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


EMPLOYMENT HISTORY
After reading the job description and person specification please complete this section.  By using relevant and specific examples, please demonstrate how you meet the criteria set out in the Person specification.  Invitation to interview for the position will depend on how well you meet the set criteria. 
	Name and Address of Present (or most recent) Employer:


	

	Post Held:


	

	Brief description of duties and purpose of the job:


	

	Employed from:
Employed to:
	
	Salary:



	
	Period of Notice:


	


Please outline your employment history before your current (or last) employment:
	Name and Address of Employer/Organisation:


	

	Post Held:


	

	Brief description of duties and purpose of the job:


	

	Employed from:

Employed to:
	
	Reason for leaving:
	

	Name and Address of Employer/Organisation:


	

	Post Held:


	

	Brief description of duties and purpose of the job:


	

	Employed from:

Employed to:
	
	Reason for leaving:
	


	Name and Address of Employer/Organisation:


	

	Post Held:


	

	Brief description of duties and purpose of the job:


	

	Employed from:

Employed to:
	
	Reason for leaving:
	


	Name and Address of Employer/Organisation:


	

	Post Held:


	

	Brief description of duties and purpose of the job:


	

	Employed from:

Employed to:
	
	Reason for leaving:
	


	IT Skills

Please tick your level of experience in the following programmes and state any qualifications gained.

	PROGRAMME
	NO EXPERIENCE
	BEGINNERS
	INTERMEDIATE
	ADVANCED

	MS Office (Word/Excel etc)


	
	
	
	

	CRM Report Systems (Salesforce)
	
	
	
	

	Other: (Specify)
	
	
	
	


SECTION 3
PERSONAL STATEMENT
After reading the job description and person specification please complete this section.  By using relevant and specific examples, please demonstrate how you meet the criteria set out in the Person specification.  Invitation to interview for the position will depend on how well you meet the set criteria. 

	Please continue to further pages if necessary:

	


SECTION 4
REFEREES

All appointments are subject to 2 satisfactory references to DWCR.  Please include names and addresses and contact details of persons who can confirm your suitability for this position. These persons should normally be work related, and at least one of which should be your current (most recent, if unemployed) manager/ supervisor. Relatives or partners are not acceptable as work preferences.

We will not contact your referees, without your prior permission.
	Name:
	Name: 

	Position:
	Position: 

	Organisation:
	Organisation:

	Address:
	Address:

	Tel. No.: 
	Tel. No.: 

	Email Address:
	Email Address:

	How is the Referee known to you?
	How is the Referee known to you?


WARNING: Any candidate found to have knowingly given false information, or to have wilfully suppressed any material fact will be liable to disqualification, or if appointed, to dismissal.

APPLICANT DECLARATION 
	In submitting this application form, I declare to the best of my knowledge and belief all particulars I have given are complete and true. I understand that any false declaration, misleading statement or significant omission may disqualify me from employment and render me liable to dismissal. I understand that any job offer is subject to references, a probationary period and a medical examination, garda clearance, all of which must be deemed satisfactory by the organisation.

SIGNATURE: ____________________________


DATE: _________________



	All posts for Drogheda Women & Children’s refuge require an understanding of the needs of refugees and the issues facing survivors of domestic, sexual and gender-based violence.  In addition, we require a strong personal commitment to equal opportunities from all our employees.
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